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Kreta/Cobb:
COLLEGIAN: Should USG serve students by

providing things like DateMatch, Florida trips
and term break buses, or by dealing with the
administration in helping influence policy
decisions? Which is more important?

KRETA: Undoubtedly the most important
thing that USG has to deal with is dealing with
the administration and helping to influence
various policies. This requires the utmost

. priority from USG, the administration and the
senate working together with other University
student organizations to help influence the
University officials in dealing with various
policies that do indeed concern us.

As far as providing the students with services
• such as the DateMatch this too I believe is
. important. It provides the students with a little

relaxation and break from the studies and
everything else. This is just as• important as
dealingwith the administration to USG.

,
•

COLLEGIAN: What is the role of USG
president?

to work with these various student organizations
in an attempt to improve the students' life here.

COLLEGIAN: What structure would you have
for handling money and how would you prevent it
from being spentwithout being approved?

KRETA: The structure for handling money in
USG undoubtedly has to bereviewed. The senate
this year has managed to bog down in trying to
determine this and in effect has decreased its
efficiency.

Undoubtedly USG has to be able to have a
money-making division so as to be able to con-
tinue to provide students with the services they
want when they want them. You've probably
already heard the saying that you have to spend
money to make money. This is undoubtedly
important; however, it has become a bit of a
problem in spending money without approval.
This has to be reviewed.

Naturally, since I have not been involved in
USG, there are some things that I admit I have to
learn. With inflation and everything else, USG is
losing more and more of its purchasing and
buying power. This makes it necessary for USG
to continue to have a money-making division. We
would like to see USG become an independent
organization so as to provide other student
organizations, through ASA, with additional
money

KRETA: The role of the USG president is one
• that, as I see it, has to do with not only the

University, the faculty and the administration in
. helping to formulate policy, but it is also one
where the president is able to deal with the
various student organizations to have their
respect, to be able to work with them on various
problems that confront them in their

- organizations, and to help them as much as
possible to alleviate their problems. In general,

As for the structure of the money-making
division of USG, this undoubtedly should be
reviewed once again by the new senate since this

PHEAA sets up hotlines
The Pennsylvania Higher Education

- Assistance Agency has set up three toll-
: free information numbers for college

students who need immediate answers
: to, questions on federal and state

financial aid programs.

Educational Opportunity Grants can be
obtained by calling 1-800-553-6350.
Callers will be connected with the BEOG
agency in Washington.

The BEOG line and the student grant
line have been in service for a year and a
half and the loan number has been set up
since September, Taylor said. During
that time PHEAA has received ap-
proximately 40,000 calls.

Taylor said PHEAA encourages all
students with questions to make use of
the service.

• "Students asking any kind of questions
.about grants or loans can call these
numbers," said Ron Taylor, public

t• relations director of PHEAA.
The number for information on state

grants to students is 1-800-692-7435, and
- the number for information on student

loans is 1-800-692-7392. Students calling
both these numbers will be connected
with PHEAA in Harrisburg.

Information about the federal Basic

".'We don't want akid to pay a nickel if
he can get more money from •us
(PHEAA)," he said.

—by Philip Gutis
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If so, put that degree to work in the United States Air Force.
The Air ForCe has job openings for science and engineering
officers in many professional areas. Find out if one of them is
yours. Then ask about that excellent Air Force salary .

.. the
executive experience .

. . the worldwide assignments . . . liv-
ing quarters . . . 30 days of paid vacation a year . .

: medical
and dental care . . . and many other Air Force benefits. It's
one of the finest opportunities in the nation. For information,
contact MSgt Larry :Renoe, (814)237-7741 or 237-7739,
301 S. Allen Street, State College, PA 16801.

A great way of life

N 0Hours: 9-9 Mon. thru Fri. Sat. 10-6, Sun.l-5

PLAN-A-TAN is a tanning salon that
lets you tan both safely and evenly.
PLAN-A-TAN does in minutes what the
sun ordinarily take hours toachieve.
PLAN-A-TAN members can add six
free additional visits to their
membership by referring a friend.

PLAN-A-TAN NOW . .
.

and keep tanning.

ONLY $39.95
for 18visits

aOranIrianT0 N L INC
NTERNA.

mlsietcharge 351 Calder Way 234-2222
. • LOCAL BANK CHECKS ACCEPTED
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USG Senate has become
senate has failed to implementa reasonable plan
and has gotten considerably bogged down since
January. I believe that perhaps a director of
programs and services with a paid business
manager underneath, or perhaps even paying
the director of programs and services with
proper channeling of information and getting
proper approval from both the administration
and senate, would be one possible way to
eliminate the problem of spending money
without approval

'bogged down,

COLLEGIAN: Do you have any special ideas,
proposals or programs that you would like to
implement?

KRETA: As our king pin slogan indicates, we
want to begin building for the future while
providing the student services that the students
need now.

We believe that we have to work to become a
respected organization. As a result we believe
that the best thing we could implementright now
would be a working cooperation between the
various student organizations. They, we believe,
know more about their problems than we do. We
want to be able to sit down and talk with various
groups and discuss their problems, no matter
how big or how small. They all deserve our at-
tention and whatever we can do to help them, we
want to be able to sit down and be able to im-
plement them.

COLLEGIAN: What type of pay system doyou
want to set up for USG?

Watch the Band
A student traveling on'Pollock Road
is apparently more concerned about
watching the camera than watching
where he is going. The photo was
taken yesterday near Schwab
Auditorium.
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Two of your favorite seafoods
in one special meal.

SHRIMP
& FISH

SPECIAL $3.29
THRU APRIL 6, 1980
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inefficient' due to poor communication
KRETA: The type of pay system we would like

to set up for USG would be one where the
business manager or the director of the money-
making division would be paid a weekly salary
since this is basically a full-time job and carries
with it a lot of responsibilities.

When you consider the fact that such a person
might be able to go out and get a job outside and
put in basically the same time that he would for
USG, I feel that it is only fair to be able to pay
such a person. We also believe that employees of
the money-making divisions should getpaid. We
believe that this is an opportunity for USG to
prove its reputation to some extent by helping its
fellow students with their tuition. We believe that
you can rely more on students .wheri they feel
they are beingpaid

COLLEGIAN: How can you improve USG's
credibility with the students and with the ad-
ministration?

KRETA: To improve USG's credibility with
the students and the administation is going to
require increased communication with these
groups

An example recently of the lack of com-
munication between student groups and the
administration is the recentrape map sponsored
by the USG senate. Lack of communication
between the administration and the senate
resulted in a senator having to give $BOO out ofhis
own pocket in order to fund this. Although the
administration has since picked up $6OO of that

•"""?r•

bill, we believe that this does not reflect well' on
USG and its ability to communicate with the
administration.

As far as increasing communication with
students, this again we believe should be done
through the student organizations since they rre
the ones in touch with many of the students. We
believe that sitting down and working with these
various organizations, and helping them with
their various projects, would be the best way to
increase the credibility of USG.

COLLEGIAN: What is USG's biggest
problem?

KRETA: In our opinion, USG is USG's biggest
problem.

The senate has become ineffective in the past
months because of its getting bogged down with
a recent presidential order. The senate has, in a
rather undisciplined manner, attempted ato
resolve this problem and has not succeeded, and
the presidential order from the executive branch
was given without, to my knowlege, properly
contacting all individuals that wereconcerned.

It was done, in my opinion, in what appeared to
be a spur-of-the-moment decision and we believe
this is not right. We would haVe sat down with the'
members of the senate and those departmeuls
concerned for input. This lack of communication
between the executive and the senate has been
one ofUSG's biggest problerps this year.
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SPRING
SALE

Come in and get 25% OFF All Foliage
Plants. Prices start at .25 ' ;

GREENLAND FLOWER SHOP •
Stormstown, Pa., Rte. 550, 692-8308,
10 miles N.W..ofState College, Mon-

day through Saturday, 10 a.m. - 6 ps.m.
r;-", Stinciay"l2,nbotf- 5 p.m:"

Very conduchle to
friendliness &mashing

e weepy KoaßslON 2:00 6:30 •
•
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Pritchard/Nesky
COLLEGIAN: Should USG serve the students

by providing things like DateMatch, Florida
trips and term break buses, or by dealing with
the administration and helping influence policy
decisions?Which is more important?
*PRITCHARD: Well as far as I'm concerned,
they are both very important. There are dif-
ferent departments in USG which concentrate
specifically on each of these issues.As far as the
administration goes, influencing policies is very
important to students, although it is not always
openly seen. Some of the senators may be in-

rested in one thing as far as administrative
policy goes while others may be interested in
student programs.

COLLEGIAN: What is the role of USG
president?

PRITCHARD: USG president does preside
over the whole student body. There are checks on

itn aswell as he has checks on other branchesof
•he government.A good deal of the president's
• time is used in working with the administration
, and the Board of Trustees, more on the policy
ideas than the programs or services. I think the

, president is used more as an instrument of the
,
students, to stress the students' views with the
administration. •

;1• I feel it's also important for him to work with
• the departments so there is good communication
as far as how the students do feel, so when the
president or one of the departments go to local or

Would like to
stategovernmentworking on issues it represents
the students' views.

COLLEGIAN: What structure would you have
for handling money and how would you prevent it
from being spentwithout being approved?

PRITCHARD: It will be basically up to the
senate how our expenditure and financial system
will run.l would like us to remain as we are now,
spendingwhat we feel is worthwhile for student
organizations andkeeping prices at a minimum
as far as charging students to get into movies. If
we go for a profit-making organization a lot of
people say we'll have more money to give
students more services and programs, but at the
same time we'll be charging them more, which
isn't really helping them it's costing them in
the long run.

As far as putting checks on money being spent
without approval, we've already started working
with ASA and I feel we could work more with
them as far as the number of signatures that
wouldbe required so that money couldbe spent.

COLLEGIAN: Do you have any special ideas,
proposals or programs that you would like to
implement?

PRITCHARD: Instead of concerning our-
selves only with issues that have been broughtup
year afteryear and often-times getnowhere, we
thought we would like to show the students
something that would show that we are an ef-
fective student body.

_-./.tpluoimr.t.pluomr.t.puom impluom 4tpluom ltpluom
TROPHIES, PLAQUES 0 s • C

.%-•

AND AWARDS .7'
n • .vd
... o

•,.. 2:- i C,lllViva? ..y
O 1

li.;:!!.:: iat: C

1 SAIEtrAI '.*. 1 22 7.7.. ;10, /
71
,-.' ,

-%
, . 0

. ,;, ~ IN..a ~,1 ] \ \

"7:2"." I / • 0 . .'N
D ..0

1 _: :::•:: ,-
\. €- vn

- r••••••• i =. • C

I c---- %.* acr, ....

Is ~...._,,._.„., ,..

„1,,1 ....„......,..„ . ) 0 `...

C
• r----------------•7-----/"------_„_/ a'

~... 'a
• X" 25i0 to

D
....

.0

effh, g,h,eciaIty 7". 1 i:,:r. _

,
v
C

~.•140%Off2C 4127 .%.-

® Large Selection in Stock o
D \IW : Getting married? Get to Kranich's / 1 : ..0
71" . I 4 4.ie'ili and save a bundle on all our con- I . 1/4 1

O Fast Engraving Service =., ,ocir .-- temporary and traditional wedding 'PO --- \ 1 C
%.• 1 (.4i; Pi • rings ... special orders. too! A sale r'-' A I 0

• Quantity Discounts . ..,r--2C' 1 •. 4!r.., :

even more noteworthy now that .....A ‘...

.-Y
1 I ~.y gold and silver have soared in

~ ..At-. -j
"%‘. ..fit 'i • I,?' value! Let Kranich'S help you .401" ke Custom Orders Invited D :!

•-

:
;,;, choose the rings you'll cherish

74,- . '.0;: always. Sale ends March22nd.•'--
•-: • CStop in or call for free catalog I # . Come select your perfect deSign ...

•- ,4k. ..%. ,0 1%... I '7----=ss:s' and save a big 25% to 40 % now!
%.-

'X''' ' ' Y
Sale nowextended to March 22nd

I. LIONS PRIDE " 0 1D I due to Inclement weather!
.•.,

..0
V

114 EAST COLLEGE AVENUE r% !
.

! CD.
%...'

234-2153 x- . i ..'..
0

O ~.,-.

D krarlichei ~.
.....,..•••.•••••••.•••••...••• 7:
le .._

• D"' ' C
• ' a

• Pick a Flick •
....

• X-
-0 0 ,‘-‘

Accounts 'milled, or use your VISA or MASTERCHARGE. A small depositholds yourchoice :.

• • LI
.‘".

• e D ..0
: Reviews to help you choose, : A - 216 EAST COLLEGE AVENUE • 234.4481 1/ 4.1

•.

. 0 0 ? REGISTERED JEWELER- AMERICAN GEM SOCIETY C
•
• ads define the times. • ~.. L__ .

-- 0
fli:41 : kronich'i kranichrkranichr kranich'i kranichr kranich't ..;2

Lv-Collegian
•

e•socamose•••• 00000 ••••••

KEEP HAPPY VALLEY BDAMPOL. DON'T LITTDR.

de liontere
Finest corn tortillas
layered with brownedgpiotind
beef, fine Mexican seasoninigs

ated cheese, „5-our cream
ican Salsa on
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The Public is Invited to a GETTHE FACTS- .FREE LECTURE
spEED READING Speed Reading is coming to

town. Find out all you can be-, Does It Work andIs ItFor You? fore you buy. Ask about T.S.R.,
It may save you $219.00.

FRlftMARCH 21, also , Here is a chance to meet and

4 P.M. & 7 P.M. SAT. & SUN. talk with an instructor with 9
years experience and a student

Call for times of speed reading with 14 years•

Center for Educ. Dev. and location: experience.

133 Hetzel St. 238-1981 It doesn't cost to find out.
•

Everyone is welcome. Please
Sponsored by the Center for Educational Development & Research call the Center if you plan to

'4 Systems (C.E.D.A.R.S.). The Center is one block from campus attend. Space is limited.
behind 131 Hetzel St.

try new programs to
We would like to start off when students

originally get here, when we could have such
things as slide shows and special workshops,
something a little entertainingbut thatwould get
students interested in USG. As far as handing out
newsletters, they often get. thrown in the trash
like everything else.

Other ideas, such as the student trustee ap-
pointment coming up we'd like to see the idea
ofa committee working to discuss issues with the
student trustee. This would keep both the
students and the trustee more informed on how
each other feel and how the students would like
the trustee to vote.

I attended a workshop this past Saturday and
one of the speakers was from the Commonwealth
Association of Students. They gave us a lot of
ideas on how .to build a stronger lobbying
organization. Five years they were where our
PSASRU (Pennsylvania State Association of
State Related Universities) is today.. Working
with them, we could strengthen our lobbying
efforts in Harrisburg and at the same time this
would be supported by increased voter
registration.

COLLEGIAN: What type of pay system doyou
want to setup for USG?

We've also looked into some research that has
been done on the possibility of student advisory
boards. This would basically be a board of policy
and procedures. This proposal would have to go
through. the (State' College) borough council for
approval before any decision could be made.

PRITCHARD: Basically I would like to see
USG stay as it is, as a service organization in-
stead of expanding into a profit-making
organization. If we are to stay the same I feel
that there should be no paid positions. Now if
we're going into more of a business aspect and
trying to generate revenues, that is a possibility
of pay.

The final decision wouldcome from the senate.
But one thing that I feel should be madeknown is
the eligibility requirements for USG. Students
would not necessarily have to be in USG. But as
far as the pay itself goes I'drather see a student-
oriented organization with no paid positions.

COLLEGIAN: How can you improve USG's
credibility with the students and with the ad-
ministration?

PRITCHARD: Instead of just working on the
present programs, we would like to implement
new programs such as the ones I have already
mentioned. These would generally benefit the
students and help USG to gain their respect.
Often-times people ask for more student input. I
feel that beforewe can gaintheir respect and ask
them for their input we are going to have to in-
terest them first.

Instead of asking them for what they want,
let's just go ahead and do something for them,
something that will genuinely benefit them. At
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'benefit students and gain their respect'
the same time I think this would help to gain
credibility with the administration. If we have
the students behind us, the administration is
going to be more responsive to our needs. When
USG, which is supposed to be representing the
whole student body, has no contact or respect of
the students it's hard for the administration to
look at them as the representative body.

COLLEGIAN: What is USG's biggest
problem?

PRITCHARD: There are obviously many
inefficiencies in the student government. When
USG tries to iron out these inefficiencies by
reorganizing, it seems that more inefficiencies
occur and it hogs down the entire senate. If it
comes up that something does need to be
changed, there are many other ways to go about
it than having the whole senate and the executive
body working on this. We would like to stress the
idea of ad hoc committees for drawing up
proposals and recommendations that can be
brought of the senate.

Ad hoc committees will investigate all the
alternatives and viewpoints. As it stands now,
things are brought up before the senate and
everyone starts arguing them before they know
the facts. I think this goes back to USG gaining
credibility with the students. When it takes us
nearly a term to work on one single issue, we
accomplish nothing nothing else and this defeats
our whole purpose as a student government.

Interesting people read Collegian ads.
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FOOD SERVICE

GRADUATES: WE
A MANAGEMENT

CAREER PLAN FOR YOU!
We want to helpyou get a head startonyourfood servicecareer. Why? Because thatway weknow we're filling
the management positions in our institutional accounts with qualified and committed food service
professionals.
Our managementtraining program is one of the best in the industry. You'll find it's the kind of basic business
and hospitality background you'll use throughout your working life. And of course we hope you'll spend a
rewarding part of your working life with Servomation.
Our training program stresses "hands-on" experience. We'll rotate you through each typical work station so
you'll know exactly what you're asking future employees to do. Our program also includes workshops on
employee relations, budgeting, and merchandising as well as food service.
You'll have your choice of a gradual seven month training program that leads to an appointment as an
assistant manager, oryou can selectour intensive two month program which preparesyou to bean assistant
manager fora school lunch program.
To qualify you should have, or be working on, a degree in food service management, home economics or
dietetics. And you shouldfeel committed to a career infood service. Onceyou complete our program you'll be
promoted to assistant manager and be assignedto a manual feeding accountsomewhere in our Mid-Atlantic
or Northeast Divisions. Your first accounts could be in a college, business/industry, health care or school
setting. We offer good salaries and excellent fringe benefits including relocation assistance.
We'll be visiting your campus todiscuss ourtraining programin detail. Look for us on Tuesday, March 25, 8:45
AM to 4:00 PM at the Henderson Human DevelopmentBuilding, Room 20. Ifyou are unable to attend, call us
collect at (301) 821-5300, ext. 282, or write
Mr. Michael Traskey
Personnel Services Manager
Seryomation Corporation
803 Gleneagles Court
Baltimore, Maryland 21204
An Equal Opportunity Employer M/F


