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Group asks USDA to oppose Labor

WASHINGTON, D.C., —
Agricultural Policy being
developed for the 1980°s
should imnclude a strong
statement of opposition to
extension of the National
Labor Relations Act or
sumilar  legislation to
agriculture, the Chairman of
the Farm Labor Research
Committee has told
Secretary of Agriculture Bob
Bergland.

Writing to the Secretary at
the conclusion of the
Agriculture Department’s
series of hearings on the
“structure of agriculture,”
FLRC Chairrman W.B. Camp
pointed out that American
agriculture 1s “‘the envy of
the world.”

Camp, who has over 60
years’ experlence as a
farmer and representative
of the United States at inter-
ational agricultural

eetings, emphasized that

flaky, dust-free

intake auger swings to the rear for
transport and may be operated at any
angle from rear to side

Dust-free rolled grain is more palatable,
easier to digest, eliminates wheezing
and many digestive disorders.

farm products provide the
major positive element in
the U.S. balance of trade.™

‘“Productivity has 1n-
creasec steadily despite the
vagaries of the weather, 1n-
sect and disease outbreaks,
and other factors which set
agriculture apart from other
industries,” Camp wrote.

‘““One of these
distingwishing factors 1s that
agriculture remains free
from government 1n-
terference m farm labor-
management relations,
while industry has suffered
under the National Labor
Relations Act for 45 years,”
he continued.

The FLRC Chairman ex-
planed that the basic pro-
blem with labor law 1s that 1t
organizes workers and
employers 1nto warring
camps, treating workers’
rights as bargamning chips
and seriously interfering

with the employer’s right w0
run his own business.

“Industry’s experience
under the NLRA has shown
that this atmosphere en-
courages violence and
disruption,” Camp said.

“In an effort to buy peace
and protection from strikes
and boycotts, employers
often agree to union officials’
demands for contracts re-

quiring all employees to join
a union or be fired from their
Jobs. Employees thus lose
their fundamental freedom
of choice, and employers
subject themselves to fur-
ther demands by umon of-
ficials who literally control
the workforce.

““Inflationary wage
demands, featherbedding
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Relations Act

and made-work practices
usually follow. As a result,
many Atnerican-made goods
have been priced off world
markets.

“We know that your goal 1s
formulating agricultural
policy for the next decade is
to enhance and productivi-
ty,” Camp concluded to
Secretary Bergland. “‘Keep-
ing agilculturc free from the

constraints of federal labor
law 1s vital to the achieve-
ment of that goal.”

The Farm Labar Research
Committee 1s a non-profit,
non-partisan organization
which researches and
analyzes farm labor rela-
tions, paying particular at-
tention to proposed legisla-
tion 1n this field.

William Baker receives Jersey calf

FLEMINGTON, N.J. —
Wilham Baker, 19, of Rick
Road, Alexandria Township,
recently received a
registered Jersey Calf for
his ten years of participation
in Hunterdon County’'s 4H
dairy project, and his mn-
terest in Jersey cows.

The calf was presented to
Bill by John Bishop, of
Ogston Farm, Columbus,

ELECTRIC FEED PROCESSOR

(Automation Mill)

Process and blend 3 or more
Ingredients at one time!
(1) Control center (Type lll timer system)
predetermines and records amount of feed
grain (2) Bin Switch regulates input auger,
automatically controls grain level in hopper,
(not wvisible), (3) Automatic scale meters
preset amount of grain through roller mull,
operates automatically and continuously
- without power, (4) Automatic Roller mill with
fast-roll attachment rolls gran, (5) Dial-
controlled varnable speed augers in elec-
tronic meter let you add protein, mineral or
medication into mixing auger; (6) Mixing
auger mixes and delivers processed feed to
take-away auger Supply auger and mill
processed preset amount of grein, (7) Ac-
cessory hopper with flow switch.

Note: The Automatic Dump Scale and feed
metering umits may be gravity fed from
overhead bins or hoppers.
switches are required if input augers are
“used in place of gravity flow.

EAR CORN UNIT

Big 11" tilting discharge auger with 10 ft
reach swings down for slant or horizontal
delivery
Automatic's ear corn unit handles wet,

shucky and even frozen ear corn The
crusher unit shreds the cob followed by
rollers that crack the corn, producing a

PRODUCTS

RYDER Sg_P LY

RR 8, P.0.Box 219
Chambersburg, PA 17201
Phone: 717-263-9111

Hydraulic-driven intake

feed for greater auger swings to rear
digestibility The hydraulically- driven for transport pos:-
tion May be oper-

ated at any an
gle from rear
to side
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N.J, on behalf of the Jersey ~Champion at the State FFA

Cow Association of New
Jersey.

Bill bought his first J ersey
heifer mn 1969. Since then he
has acquired other heifers
and bred them. His awards
have 1ncluded Grand
Champion Cow at the 1979
Hunterdon County 4-H Dairy
Show and Resetve Grand
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Crusher Rells
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HONE

Show.

Bill has been a member of

the Milford 4H Dairy Club

¢

for ten years and has served
as 1ts president and as
treasurer of the Hunterdon
Countv 4-H Dairv Council.
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New & Used Silos
New & Used Extensions
Tear down & Rebuild
Replastering, roofs,
permanent pipe &
distributors
Jamesway Unloaders
Barn Equipment

Write or Call
DETWEILER SILOS

Rd 2 Box 267-D
Newville, PA 17241
Phone:
717-532-3039
717-776-7533
717-776-3288

Less Cost...

Greater Capacity

.-

Omaha Standard truck bodies and hoists are built

tough to work harder

and last longer Thats been

our trademark for over 50 years dependable, rugged
truck bodies and horsts that do the job day-in and
day-out Whether it 1s grain handling livestock haul-
ing, or both  you Il appreciate the quality and honest
value we ve designed into each Omaha Standard body

and hoist

FARMERSVILLE EQUIPMENT

RD 4 Ephrata, PA 'Nc.

717-354-4271

Hours: Mon., Tues., Wed., Fri. - 7:30 to 5:30
Thurs. til 9; Sat. til 3




