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1755 big in
performance,
rugged in
build

86 Certified
Hor ersepow

W More pull than you expect, more strength than you see. W A versatile per-
former offered in Row Crop, 4-Wheel Drive, Wheatland/Ricefield models. * Your
choice of smooth, 6-cylinder engines—gasoline or diesel. W New, closed-center
hydraulic system delivers extra “muscle” whenever and wherever you need it,
greater lift at low engine speed. W New, self-adjusting, double-discpower brakes
—smooth hydraulic stopping power. * New hydraulic control of pto: “feather”
engagement to start loads smoothly, 540 or 1,000 rpm. W New wander-free power
steering system reduces drift, includes column that tilts to 5 positions. W New,
isolated, rubber-mounted platform and instrument panel dampens vibrations, re-
duces heat and noise transmission. W Optional Hydraul-Shift with on-the-go
underdrive and overdrive offers 3 speeds in each of 6 ranges 18 in all. W Extra
wheel guard fuel tanks boost capacity to more than 100 gallons (standard 35-
gallon tank). W Optional cab with air conditioner, Powerjuster rear wheels and
dual-flange hubs.
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Thoughts
from high school are doing so
without the training their need to
become productive, working
members of our community. He
feels there is not nearly enough
high school vocational training,
training aimed at providing a
student with a marketable skill.

The agriculture programs
found in many of our local high
schools have been meeting! Dr.
Marland’s challenge and,
providing their students with
vocational training for many
years. Previously, this training
dealt mainly with farming.

However, in the past few years,
you have seen and read of the
changes in our traditional farm-
oriented agriculture programs to
programs emphasizing the total
agri-industry.

In recent years, these
programs have been further
refined to include two more
agriculture-related programs.
These programs are found in two
of our three vocational-technical
schools. They are titled hor-
ticulture and floriculture.

Many of you are well
acquainted with the programs
which are being conducted in the
agricultureclassrooms and shops
in the county. However, the
terms horticulture and
floriculture may be confusing
and I feel they deserve an ex-
planation.

Students in the horticulture
program deal mainly with the
production, use and maintenance
of trees and shrubs in the land-
scape. They are acquiring the
skills needed to become
productive employees in such
areas as nursery industry, the
landscaping industry, garden
centers and the turfgrass in-
dustry with its golf courses, sod
nurseries, home lawns, etc.

Students in the floriculture
program, on the other hand,
through their work in the

in Passing
vocational schools’ greenhouse
are learningthe skillsrequired of
an employee in the florist in-
dustry. Such occupations as the
greenhouse employee and the
floral designer are stressed in
this program.

As a spokesman for hor-
ticulture and floriculture
segments of the agriculture in-
dustry, I feel, as I know other
agriculture instructors do, that
we are meeting our goals of
equipping our students with the
skills they need to gain em-
ployment immediately upon
graduation from high school.

However, I do not feel that the
vocational education of our young
people begins and ends in the
vocational school or the
agriculture department. A
student is educated by everyone
he or she comes into contact with.

Consequently, I feel additional
sources are needed if we are to
provide our students with the
most comprehensive vocational
training they can receive.

Three sources that im-
mediately come to mind are the
members of the industry we are
preparing employees for, the
parents of the students enrolled
in our programs, and anyone else
who is interested and concerned
with the vocational education of
our young people.

Referring to the first source, I
feel there are several areas
where employers can greatly aid
our schools in their work.

1.Visit the vocational-technical
schools or agriculture depart-
ments. Let the instructor know
what the needs of the business
are. The instructors in these
programs must know what is
needed in the way of vocational
training in order for their
programs to be a success.

2. Volunteer your services as
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guest speakers and the services
of your business for field trips.

3. Volunteer to serve as an
advisor to these programs as a
member of a Craft Committee.

4. Participate in the Co-
operativeEducation Programs of
these schools. In this type of
program, the employer takes a
direct part in the education of the
student by hiring that student for
a period of time. The student
works during his regular school
hours and learns first hand what
the occupation is like.

In referring to the aid of
parents and others concerned
with the education of our young
people, I feel there are two ways
they can help.

1.Visit the vocational-technical
schools or the agriculture
departments in the high schools.
Learn first hand what is being
taught in these programs.

2. Participate in open house
programs offered by the schools.

Agriculture has been in the
forefront of vocational education
in the county for many years and
will continue to do so.

However, with theexpansion of
agriculture from faming to the
total agri-industry, I feel, as I
know my fellow agriculture in-
structors will agree, the need for
the aid of others in the education
of our young people. If more
people feel the need to become
involved with the education of
these young people, then this
educational process can only
become more valuable and
worthwhile.

Prelate’s Skull Cap
Zucchetto is the name

given to the skull cap worn
by Catholic prelates. Rank is
distinguished by the color of
the zucchetto; The Pope’s is
white; a cardinal’s is red;
a bishop’s is violet and that
of others is black.
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