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New incentive program makes debut in dorms this year

The DRIP program has kept
the amount of damages to
Capitol’s dormitories at low tide.
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The Damage Reduction Incen-
tive Plan (DRIP) will reward a
floor in the dorms for the
amount of damages low.

DRIP was instituted by the
Residence Living Program early
in the Fall to provide an incentive
for the floors in Church and
Wrisberg Halls to keep their
malicious vandalism at a
minimum. In the past Resident
Assistants were urged to tell their

floor members not to vandalize or
the whole floor would have to
split the damage bills at the year’s
end.

“With the DRIP program,
floors now have a positive rein-
forcement to keep their damages
down,” said Pat Murphy, Coor-
dinator of the Reidence Living
Program.

“Our damages have been low
this year,” said John Pellecchia,

Assistant Coordinator. The
Residence Living Program plans
to promote the DRIP incentive
more next year.

“We like to reward floors foi
responsibility in dealing with co
munal property,” Pellecchia sail
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The floor with the lowest doll
amount of damage will be treati
to a surf and turf dinner in the
dining hall and be presented wit
a plaque on June 7.
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